
DC Metro Finance & 
Accounting Salary Overview
This salary guide highlights current compensation trends across finance and 
accounting roles in the Washington, DC metro area, including salary ranges, in-
demand skills, and key factors influencing pay.



Guide Overview & Market Context

Washington, DC’s finance and accounting market is unusually strong because of several overlapping 
forces:

• Federal spending and government contracting 
• Largest concentration of Nonprofits in the U.S 
• Corporate demand for strategic Accounting and Finance talent

Range Overview
The guide outlines base salary ranges for accounting and finance roles in Washington, DC, segmented by 
years of experience, and includes specialized positions across key industry sectors in the DC region. 

Experience Level Categories
• Entry-Level: 0–3 years
• Mid-Level: 3–6 years
• Manager Level: 6+ years 
• Director/C-Level: 8+ years

Additional Compensation Factors 
•CPA, CFA, CPP, or MBA can increase compensation by 10–20%
•Clearance Level, Secret/Top Secret can significantly boost salary potential
•Hybrid roles are still dominant in DC; fully remote roles may have wider pay range
•Systems Experience including, but not limited to:  Deltek, SAP, Sage, Oracle, MS Dynamics, Yardi, MRI, 

Workday, Tableau, BlackLine, QuickBooks
•Sector and revenue size of company



Corporate Accounting Low High Low High Low High

CFO $220,000 $330,000 $248,000 $440,000 $383,000 $793,000

Controller $146,000 $200,000 $190,000 $292,000 $253,000 $361,000

Director/Assistant Controller $142,000 $170,000 $162,000 $258,000 $196,000 $295,000

Accounting Manager $107,000 $160,000 $131,000 $200,000 $161,000 $235,000

Senior Accountant $78,000 $104,000 $96,000 $125,000 $107,000 $135,000

Staff Accountant $63,000 $85,000 $78,000 $104,000 $84,000 $109,000

Corporate Finance Low High Low High Low High

Treasurer $150,000 $275,000 $190,000 $319,000 $295,000 $587,000

VP Finance $172,000 $260,000 $190,000 $319,000 $267,000 $553,000

Director of Finance/FP&A $120,000 $215,000 $166,000 $295,000 $201,000 $383,000

Manager of Finance/FP&A $105,000 $176,000 $149,000 $235,000 $176,000 $252,000

Senior Financial Analyst $95,000 $160,000 $113,000 $189,000 $136,000 $200,000

Financial/Budget Analyst $84,000 $130,000 $101,000 $147,000 $113,000 $165,000

Transactional Accounting Low High Low High Low High

AP/AR Manager $96,000 $135,000 $101,000 $147,000 $113,000 $179,000

AP/AR Specialist $64,000 $93,000 $77,000 $106,000 $88,000 $116,000

Payroll Manager $92,000 $130,000.00 $104,000 $147,000 $116,000 $150,000

Payroll Specialist $56,000 $69,000 $65,000 $81,000 $84,000 $94,000

Billing Manager $94,000 $121,000 $105,000 $154,000 $117,000 $166,000

Billing Clerk $50,000 $66,000 $57,000 $74,000 $66,000 $81,000

Bookkeeper $57,000 $95,000 $65,000 $104,000 $71,000 $110,000

Tax Low High Low High Low High

VP Tax $190,000 $275,000 $210,000 $280,000 $260,000 $591,000

Director Tax $175,000 $220,000 $191,000 $240,000 $238,000 $444,000

Tax Manager $125,000 $175,000 $135,000 $175,000 $187,000 $309,000

Tax Senior $102,000 $158,000 $106,000 $142,000 $130,000 $194,000

Tax Analyst $79,000 $117,000 $82,000 $119,000 $95,000 $135,000

Audit Low High Low High Low High

Internal Audit Director $179,000 $240,000 $175,000 $265,000 $233,000 $406,000

Internal Audit Manager $139,000 $167,000 $141,000 $170,000 $175,000 $319,000

Senior Auditor $97,000 $137,000 $101,000 $138,000 $117,000 $175,000

Auditor $85,000 $125,000 $82,000 $123,000 $101,000 $153,000

Public Accounting Low High Low High Low High

Director $172,000 $253,000 $196,000 $291,000 $206,000 $366,000

Manager $118,000 $206,000 $147,000 $214,000 $171,000 $293,000

Senior $91,000 $137,000 $113,000 $155,000 $125,000 $166,000

Staff Accountant $72,000 $113,000 $81,000 $118,000 $84,000 $131,000

Department/Role

Small Medium Large

Company Size



Industry Insights 
Government and GovCon
Lower base; strong stability; clearance premium

Public Accounting
Structured progression; predictable raises

Private / PE-backed
Higher base; bonus; equity upside

Nonprofit
Lower base; better work-life balance; mission-driven

Law Firms
Stable and respected industry; competitive compensation 
and benefits; polished, high-performance setting

Real Estate/Construction/Hospitality
Seeing projects come to life; variety of work; cross-
functional collaboration

* Salary Ranges reflect base salary only (USD) and vary based on company 
size, industry, and experience. Controller and CFO compensation varies 
significantly based on revenue scale and contract complexity.

High-Demand Roles

• Cleared Finance Professionals (TS/SCI)

• GovCon FP&A with contract modeling experience

• Technical Accounting (ASC 606 / 842)

• ERP implementation specialists 

• Pricing Analysts (GovCon bids & proposals, Law Firms)

• FP&A Managers and Analysts

• Financial Managers and Controllers

• Public Accounting (Audit & Advisory)

• Data-Driven Finance Roles

• Fractional CFOs and Controllers

• Tax Managers



JustinBradley is an award-winning, WBENC-certified strategic workforce solutions 
company. We are recognized among the top 2% of staffing firms nationwide and a 
12-time winner of Best of Staffing. ​ 

Since 2002, JustinBradley has provided exceptional business talent to clients 
across the country. Through steady, managed growth we’ve earned a reputation 
for being consistent and conscientious. 

Build the career you want in accounting, finance, or business. 
Join the JustinBradley Network for future opportunities.

www.justinbradley.com

https://justinbradley.com/justinbradley-jobs/search/
https://justinbradley.com/justinbradley-jobs/search/
http://www.justinbradley.com/
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